
4/30/14 
 
 

BUDGET CYCLE 2015-2016 REPORT 
AND 

MAYOR/COUNCIL SALARY SCHEDULE 
VANCOUVER CITIZEN’S COMMISSION ON MAYOR/COUNCIL SALARY 

 
 
TO:  Lloyd Tyler, Vancouver City Clerk 
FROM: Vancouver Citizen’s Commission on Mayor/Council Salary 
By:  Lyle Coblentz, Chair 
DATE: April 30, 2014 
 
Pursuant to Vancouver City Charter Section 2.18, the Vancouver Citizen’s Commission on 
Mayor/Council Salary submits to you for filing and publication the attached mayor/council 
salary schedule for Budget Years 2015-2016. 
 
Commission Charge: 
 
The Commission is charged by Section 2.18 of the City Charter with studying the relationship of 
salaries to the duties of the Mayor and City Councilmembers and fixing such salaries. 
 
The Commission must hold at least two public hearings during the course of its deliberations. 
 
It must file with the City Clerk a schedule of salaries by May 1st every other year to coincide 
with the next City biennial budget cycle. 
 
The Charter directs that each such schedule be filed in ordinance form, and be published in the 
same manner as a city ordinance. The schedule is subject to referendum in the same manner as 
for ordinances. 
 
Establishment and History: 
 
In the election of November 8, 1994, the voters of the City of Vancouver added a new Section 
2.18 to the City Charter establishing an independent commission to set the salaries of the Mayor 
and Council for each biennial budget. 
 
The first Commission was appointed in late 1994, after the Charter amendment was approved.  It 
filed the initial salary schedule under Section 2.18 on April 12, 1995, to be effective 30 days 
later. 
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Subsequently, the Commission met in 1996 to set salaries for the 1997-1998 biennial budget 
cycle, in 1998 to set salaries for the 1999-2000 cycle, in 2000 to set salaries for the 2001-2002 
cycle, in 2002 to set salaries for the 2003-2004 cycle, in 2004 for the 2005-2006 cycle, in 2006 
for the 2007-2008 cycle, in 2008 to set salaries for the 2009-2010 cycle, in 2010 to set salaries 
for the 2011-2012 cycle, in 2012 to set salaries for the 2013-2014 cycle, in 2014 to set salaries 
for the 2015-2016 cycle. 
 
 
 
The salaries of the Mayor and Council, since 1983 have been as follows: 
Council Mayor Pro Tempore   Mayor 
2014 1781  2014 2000  2014 2220 
2013 1781  2013 2000  2013 2220 
2012 1781  2012 2000  2012 2220 
2011 1781  2011 2000  2011 2220 
2010 1781  2010 2000  2010 2220 
2009 1781  2009 2000  2009 2220 
2008 1665     2008 2075 
2007 1665     2007 2075 
2006 1260     2006 1885 
2005 1260     2005 1885 
2004 1260     2004 1885 
2003 1260     2003 1885 
2002 1260     2002 1885 
2001 1260     2001 1885 
2000 1050     2000 1450 
1999 1050     1999 1450 
1998 750     1998 1150 
1997 750     1997 1150 
1996 650     1996 1000 
1995 650     1995 1000 
1994 500     1994 800 
1993 500     1993 800 
1992 500     1992 800 
1991 300     1991 500 
1990 300     1990 500 
1989 300     1989 500 
1988 300     1988 500 
1987 300     1987 500 
1986 300     1986 500 
1985 300     1985 500 
1984 300     1984 500 
1983 200     1983 475 
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Commissioners: 
 
The Commission is made up of five citizen members who are appointed for staggered terms by 
the Mayor, subject to approval of the City Council.  No Commission member may be a City 
officer, official, or employee or immediate family member of any City officer, official or 
employee. Commission members may only serve one four-year term and may not be removed 
from office except because of incapacity, incompetence, neglect of duty or malfeasance in office 
or for a disqualifying change of residence.  
 
The Salary Setting Process: 
 
The Commission has generally used the following process in developing the salary schedule. 
 

Research is done on the salaries of mayors and councilmembers in other 
cities, which are comparable to the City of Vancouver in one or more 
aspects, including: 

• Population 

• Form and organization of government (i.e. council/manager form 
in which the elected council and mayor set policy and a city 
manager hired by the council manages the day-to-day business of 
the city.) 

No fewer than two public hearings are held to take testimony on the 
appropriate salaries for the mayor and council. The mayor and 
councilmembers are invited to provide testimony. 
At the final public meeting, a salary schedule is adopted by a majority vote 
of the members. 
The salary schedule must be filed with the City Clerk no later than May 1 
of the year prior to the new budget cycle in order to permit the schedule to 
be incorporated and any salary changes to be implemented January 1 of 
the new biennial cycle. 
The salary schedule becomes effective law 30 days after filing, but, except 
for the first schedule after the 1994 election, is not implemented until the 
next biennial budget cycle. 
The salary schedule is subject, prior to its effective date, to a referendum 
petition by the people. 
All meetings, actions, hearings, and business are subject to the Open 
Public Meetings Act. Records are maintained in compliance with the 
Public Records Law. 
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Commission Work for the 2015-2016 Budget Cycle: 
  
The Commissioners who served on the Commission in 2014 (for the 2015-2016 budget cycle) 
are: 
Commissioner    Appointed   End of Term 
Lyle Coblentz (Chairperson)  1/10/11   12/31/14 
Ben De Lozier    1/10/11   12/31/14 
Stan Girt    3/10/14   12/31/17 
Candace Jameson   1/28/13   12/31/16 
Barry Hemphill   3/10/14   12/31/17 
 
Staff 
Debby Watts and Aline Babine, City Human Resources, provided staff support, along with Linda 
Marousek, Assistant City Attorney. 
 
Work of the 2014 Commission 
 
In 2014, the Commission held five public meetings. With the exception of the last meeting, all 
were public hearings. These were held on March 27, April 10, April 17, April 24, and April 30, 
2014. 
 
Meetings were held at the Vancouver City Hall, 415 W 6th Street, in Vancouver.  Commission 
meetings were publicized in advance, and the public was invited to appear and present their 
views.    
 
In its salary setting deliberations, the Commission recognized the importance of considering the 
relationship of the demands of the jobs of mayor and councilmember to the level of salaries, the 
relationship of salaries to enabling qualified persons to serve as mayor and members of council, 
and the importance of being sensitive to the City’s current economic and budget conditions. 
 
The rationale behind the changes in the salary schedule adopted for 2015-2016 includes factors 
such as: 
 

• The testimony and input from four of the Councilmembers. 
• The salaries and benefits of mayors and councilmembers in comparable cities in 

Washington state.  
• Current economic and budget conditions of the City. 
• Pay increases given to City employees over the past few years. 
• The historical trend of increases given to the Mayor and Council and the fact that Council 

salaries have increased at a higher rate than the Mayor’s salary.  
• The view of this commission that the duties of the Mayor Pro Tempore and 

Councilmembers are more closely aligned and thus the salaries should be closer. 
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• Public policy value of attracting and retaining qualified candidates to run for mayor and 
council. 

• Public policy value of attracting candidates from various occupations to run for mayor 
and council.  

• Recognizing the primary motivation for running for office and staying in office is the 
desire to serve the public, not monetary reward. 

• Apparent absence of public concern about current mayor/council salaries as indicated by 
little to no testimony, letters or emails to the Commission in this cycle. 

 
After consideration of these factors, the Commission voted at its meeting of April 24, 2014, to 
approve the following salary schedule for the 2015-2016 biennium: 

Mayor:   $2,300 
Mayor Pro Tempore $1,900 
Councilmember: $1,800 

 
Upon reconsideration at its meeting of April 30, 2014, the Commission voted to set the Mayor 
Pro Tempore salary at $2,000.  
 
While not within the authority of the Commission, the Commission passed a unanimous motion 
to ask the Council to pass an ordinance authorizing parking permits for the Mayor and Council 
Members while on official City business. 
  
Action Steps: 
 
The Commission requests that the attached 2015-2016 Mayor/Council Salary Schedule be filed 
with the City Clerk; that it amend Ch. 2.07 VMC as specified; and that it be published in the 
same manner as a City ordinance in compliance with Charter Section 2.18. 
 
The Commission further requests that a copy of this report and copies of the minutes from the 
2014 Commission meetings also be filed with the City Clerk, maintained in City Central 
Records, made available for public inspection and posted on the City’s website 
at www.cityofvancouver.us under “Inside City Hall”, then “Boards and Commissions.” 
 
The Commission requests the motion, asking the Council to pass an ordinance authorizing 
parking permits for the Mayor and Council Members while on official City business, be provided 
to the City Council and the Parking Commission for discussion. 
  
Attachment:  2015-2016 Mayor/Council Salary Schedule (in Ordinance Form) 
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